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In the last issue we discussed the dialectical con-
cept of opposition, and its relation to contradiction. In
order to be opposites, things have to meet two condi-
tions: they have to be exclusive, and they have to
interact. Opposites are called supplementary when
they work together and support each other. Opposites
like parent and child or discussion and action are sup-
plementary at least some of the time.

Opposites that struggle and interfere with each
other are contradictions. Some opposites, like workers
and capitalists, are always contradictory. Many poli-
tical debates are precisely about whether an opposi-
tion is contradictory or not. Revisionists, people who
claim to be communists but say that workers cannot
won be to fight directly for communism, often claim
that the opposition between reform and revolution are
supplementary, that reforms and revolutionary politi-
cal activity can work together. The truth is that reform
and revolution are always contradictory, and that all
oppositions are contradictory in at least some cir-
cumstances.

Opposites Have a Dominant Side
When opposites interact, one side is almost always

stronger than the other. Practice, for example, is richer
than theory and often corrects it. The capitalist class
is dominant until a successful revolution and then the
working class has the upper hand. 

In each relation of opposites, the side that is domi-
nant determines the quality of the system or process

that the opposites form. When parents have small chil-
dren, the adults are the dominant side. When the pa-
rents grow old or become ill, however, the quality of
the opposite relationship changes and grown children
often make decisions for their parents. This shift of
the dominant side is called a transition into its oppo-
site, or as we described it in an earlier column, a dia-
lectical negation.

Transition into its Opposite
It is an important idea of dialectics that under spe-

cific conditions, things can make a transition into their
opposites. This transition does not mean, for example,
that the working class will turn into capitalists after
the revolution. It means that in its relation with the
capitalist class, the working class will make the tran-
sition from being dominated to being in the more po-
werful position, and will use that power to set up
communism. 

Some people refer to the transition into its opposite
as a law, but this may not be appropriate, since the
specific conditions required are different for different
opposite relationships, and might never occur for
some of them. For example, in the nucleus of many
atoms, attraction is dominant over repulsion, and it
may stay that way indefinitely. In atoms that are ra-
dioactive, however, repulsion can become dominant
and make the atom split apart. 

How to Make a Transition Happen
A transition happens when a weaker opposite gets

stronger or a dominant one gets weaker. In some op-
posite relations, like the relationship between parents
and children, the transition is inevitable. In other
cases, the transition isn’t inevitable, but something
can be done to make it happen. At work places, cam-
puses, and military bases the bosses’ ideas are domi-
nant, because the capitalists have a near monopoly on
the means to distribute ideas. But distribution of Red
Flag, communist political discussion, and involve-
ment in practical struggles can spread communist
ideas that make sense to many workers, students and
soldiers. This means that consistent communist poli-
tical work can eventually make communist ideas do-
minant in most areas. 

This should be the goal of our work wherever it is
possible. Even in areas where communist ideas don’t
eventually become dominant, their acceptance by
some will weaken capitalist control and help advance
the fight for communism. Of course there are cir-
cumstances where we know that communist ideas will
never be dominant, like the management of big cor-
porations or inside the leadership of capitalist govern-
ments, which means that those institutions have to be
destroyed. All this is in line with the idea of transition
into an opposite, since that only happens in appro-
priate circumstances. Transition into the opposite is
not rare, however, but occurs often and illustrates that
importance of understanding dialectics to understand
how to change the world. 

diaLectics and transitions into the opposite

Who Do You Trust: 
The Law or Workers’ Power?

The capitalist tells you to rely on the law. Commu-
nists tell us to rely on workers’ power.

At first glance it may seem it may seem easier to
rely on the law. That’s the route the International As-
sociation of Machinists (IAM) took in their complaint
to the National Labor Relations Board (NLRB).

Acting on that complaint, the NLRB charged that
Boeing’s decision to open a new 787 plant in South
Carolina was an illegal act of retaliation against the
union for striking. That it was in retaliation for stri-
king is obvious; the CEO admitted as much. The
NLRB says Boeing should operate it’s second 787
line in Washington State--manned by union workers.

Seems like a victory, right? Upon closer examina-
tion, it becomes clear that in the real world this ruling
carries no weight. 

Appeals will go on for at least 5 years. By that time,
the South Carolina plant will have been up and run-
ning for at least 4 years. The eventual decision will
be moot.

Foolish and Dangerous
The unions strategy is more than useless. It’s dan-

gerous!
Our class must mobilize to break the bosses’ laws

now more than ever. The bosses need to prepare for
bigger wars, even world war, has been responsible for
more and more fascist laws. Would we advise the Ger-
man working class to fight for better laws in Nazi
Germany?

Advocating reliance on “better” laws sabotages the
movement we need to build.   Soldiers need to “break
their contracts” and turn the guns on their imperialist
oppressors. As legal strikes become harder to come
by, workers will have to be prepared to wildcat. Racist

exploitation must be met with the full might of a uni-
ted working class. Our class must learn through prac-
tice that only direct workers’ power--personified by
mass action--is the answer.

Law is only the codification of the right of the ca-
pitalist to exploit us. Rather than futile attempts to
pass more “even-handed” laws, we need to mobilize
our class to smash the bosses’ system of laws. 

Mobilizing masses of workers should be our stra-
tegy – now and in the future. When we seize state
power, we’ll have a huge weapon  with which to or-
ganize these mobilizations. Communist mobiliza-
tions, not laws, will insure that the needs of our class
are met.

Labor Law Not Any Better
The IAM just sent every member in the nation a

letter calling on us to fight for “collective bargaining.”  
“The collective bargaining process,” wrote IAM in-

ternational president Buffenbarger, “is the very con-
cept of the American ideal of democracy in the
workplace, an idea championed by Abraham Lincoln,
Teddy Roosevelt and Franklin D. Roosevelt. President
Dwight Eisenhower often cited the practice of collec-
tive bargaining as the ‘glue’ binding America’s eco-
nomic progress.”

And what of this trade-unionist collective bargai-
ning process next year as our contact expires in the
fall of 2012. It looks ominous.

The IAM and the Engineers union have built an
alliance with Washington bosses and their govern-
ment politicians called the Washington Aerospace
Partnership.  For the first time union officials will be
traveling with the company bosses to the Paris Air
Show to promote Boeing. This all-class partnership is
spearheading a campaign to ensure the next version
of the 737 is built in the Puget Sound.

Everybody on the shop floor expects the 2012 con-
tract battle to be among the most fiercely fought in
our history. Rather than preparing for a huge and
lengthy strike, the IAM is telling us to rely on the be-
nefits of “partnership.” Such is the danger of collec-
tive bargaining under a capitalist system in crisis. 

When our class wins communism, there will be no
collective bargaining with the bosses because there
will be no bosses to bargain with. Our party will mo-
bilize workers in every nook and cranny of society to
lead production to provide for our class. 

Relying on the law and collective bargaining is
both foolish and dangerous. The prudent thing to do
is to assure Red Flag reaches the hands of many more
Boeing workers. The wise course is to build a move-
ment based on workers’ power: mobilizing masses for
communism.
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join the 2011 summer project!
be part oF icwp’s red summer!

distribute red FLaG to industriaL worKers,
FarmworKers and soLdiers and 

taLK to them about communist ideas.




